




Why attend 
this ye,gr's 
GST XVII? 

Latest reports have found that 44% 
of employees are still actively 
looking for new roles as the Great 
Resignation continues through 
2022.* 

41% of employees surveyed in a 
recent McKinsey report said that 
lack of career development and 
advancement were the most 
common reason for leaving their 
job (fig. 1). Other factors such as 
burnout or feeling 
underappreciated have meant 
that organisations have 
experienced high levels of 
turnover from sales employees. 

This year's theme "Talent to 
Thrive: Inspiring Cultural Change" 
will explore the different 
strategies and development 
initiatives that help organisations 
inspire cultural change by 
attracting, engaging and 
retaining their sales talent. 

I
Why People Are Quitting 

��t��:�� ��sons given for quitting previous job 
(Apr '21-Apr '22) 

Lack of career development/■-----
advancement 

Inadequate compensation 36% 

Uncaring/uninspiring leaders 34% 

Lack of meaningful work-----

Unsustainable work expectations 

Un rel ia ble/u nsu ppo rtive 
colleagues 

Lack of workplace flexibility 

Lack of support for health/ 
well-being 

29% 
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Based on a survey of 13,382 employees in Australia, Canada, 
India, Singapore, United Kingdom and United States. 
Source: McKinsey & Company 
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Fig. 7 weforum.org, (2022) 

We will explore this theme 
with different talks from 
knowledgeable sales leaders 
at leading companies 
including UCAS, Royal Mail, 
Sharp and many more. These 
sales leaders will share their 
experiences and innovative 
ways that have inspired 
cultural change, as well as 
the resulting impact on their 
recruitment and retention 
strategies. 

Join other sales leaders, HR, 
and Learning and 
Development professionals 
for what will be a great 
afternoon of inspirational 
talks from leading 
organisations. Not to 
mention it will be a great 
opportunity to network.

*Xactlycorp,com, (2022)







The 

Agenda 

Theme 

12:00 Arrival and networking lunch 

Academy Director 
Louise Sutton & State of sales 

12:30 -13:00 & Managing 
Patrick Joiner apprenticeships 

Director 

Chief Marketing 
How can pre-unversity 

13:00 -13:30 Katie Bell students consider sales 
Officer 

as a career? 

13:30 -14:00 Nick Rose Sales Director 
Embedding a sales 

academy within Sharp 

Break 

How to overcome the 

Group Sales 
challenges of engaging 

14:20 -15:00 Jon Nicholson a salesforce in 
Director 

extremely competitive 

markets? 

How to keep a 

Senior Sales salesforce engaged at 
15:00 -15:40 Jo Hillman 

Director a time of 

unprecedented change 

What are the learnings 

from employers on 

15:40 -16:10 Philip Squire Group Panel 
attracting, engaging 

and retaining staff 

through 

apprenticeships? 

Louise Sutton & Academy Director Celebration of Level 6 
16:10 -16:30 

Consalia & 

Institute of Sales 

Professionals 

UCAS 

Sharp 

Royal Mail 

CWT 

Consalia 

Consalia 
Philip Squire &CEO and Level 7 apprentices 

16:30 Networking drinks at The Happenstance 





Reserve your space

C Cs 

so 
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GLOBAL SAL.ES TRANSFORMATION I THE LONDON STOCK EXCHANGE 

https://www.eventbrite.co.uk/e/global-sales-transformation-xvii-talent-to-thrive-tickets-432437340727?discount=CONSALIAVIP

